Appendix 2: Module Descriptions

Please note: The German version of this document is the legally binding version. The English translation provided hereis for
information purposes only.

1st Semester
. Module ID
Private Law | 5 RE 01
Study
No.| workload Credits semester Frequency |Semester | Duration Type Q-level
150h 6 1stsem. Bi-annual Winter/ 1sem. | Compulsory LL.B.
Summer
1 Forms of Planned
Course type Contact hours| Self-study teaching group size |Language
(learning
methods)
Lecture 4 SCH/60h Lecture,
Exercise 2SCH/30h 60h caseprocessing 60 German
2 Learning outcomes/competences

At the end of the course, the students are able to classify the basic aspects of legal action with certainty.
They are able to apply this to simple practical cases. They have understood and are able to apply the
technique of case processing.

3 Contents

Introductionto case processing technique

Legal basis for economicactivity

Basicterms of legal business theory

Effect of a lack of intent on legal transactions

Proxy

Defences, objections

Basics of the law of general terms and conditions
Basicstructures of commercial law, especially the term “trader”
Business name

Commercial register

Representation (right of representation, power of attorney)
Overview of commercial transactions

General law of obligations, in particular

- Establishment of obligations

- Performanceobjects

- Manner of performance

- Terminationof obligations

- Third-party involvementinobligations

- Impairment of performance

4 Participation requirements
None

5 Form of assessment
Written examination orterm paper

6 Condition for the award of credits
Module examination pass

7 Application of the module (in the following study programmes):
Business Law (LL.B.)

8 Module coordinator
Prof.Dr.Susanne Nienaber

10




Other information
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PublicBusiness Law

Module ID
5RE 02

No.

Study

Workload Credits semester Frequency [Semester | Duration

Type

Q-level

150h 6 1stsem. Bi-annual Winter/ 1sem.

Summer

Compulsory

LL.B.

Forms of teaching Planned

Course type Contact hours| Self-study (learning methods)

Lecture, case
90h 60

Lecture .
processing

4 SCH/60 h

group size

Language

German

Learning outcomes/competences
On successful completion of the module, students have the following knowledge andskills:

e Theyhavegrasped thelegal basis of publicbusiness law.
e Theyareableto classify the basicaspects of publiclaw action.
e Theyareabletoapplythisacquired knowledge to simple cases from practice.

Contents

e Economicconstitutional law
- Economically relevant principles of state organisationlaw
- Fundamental economicrights
e Economicadministrative law
- Conceptand legalityof administrative acts
- Quashing of administrative acts
- Legal protectionof thecitizen (objection, actionfor annulment, action for obligation)
- Referencetointerimlegal protection
- Tradelaw
- Cateringlaw
- Craftlaw

Participation requirements
None

Form of assessment
Written examination

Condition for the award of credits
Module examination pass

Application of the module (in the following study programmes):
Business Law (LL.B.)

Module coordinator
Prof. Dr. Carsten Doerfert

Other information
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Module ID

Principles of Business Administration 5 MG 02

No.

Study
Workload Credits semester Frequency [Semester | Duration Type Q-level

150h 6 1stsem. Bi-annual Winter/ 1sem. [Compulsory LL.B.
Summer

Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language

Sem. lessons Lecture, case examples,

4SCH/60h 90h tasks 35 German

Learning outcomes/competences
On successful completion of the module, students have the following knowledge andskills:

e Theyareableto explainthe basic terms and knowledge objects of general business administration.
e They are able to define central business issues and approaches to finding solutions in performance
management, finance and supporting management functions.

e They areableto utilisetheinitial comprehensive understanding of businesses and companies that they
acquire.

Contents

e Introductionto the professional field
e Introductionto economicthinking
- The economicprinciple
- Business administration as a science
e Production and Logistics
- Principles of production
- Forms of production
e Corporatetaxationandcorporateaudit
- Legal forms
- Taxation and Audit
e Human resource managementand business organisation
- Leadershipstyles and motivational tools
- Structural organisationand workflow management
e Finance,accountingand controlling
- Investmentcalculation method
e Marketing
- Principles of Marketing
- Marketingtools

Participation requirements
None

Form of assessment
Written examination or oral examination

Condition for the award of credits
Module examination pass

Application of the module (in the following study programmes):

Business Administration (B.A.), Business Information Systems (B.Sc.), Business Law (LL.B.), International
Studies inManagement (B.A.)

Module coordinator
Prof. Dr. Natalie Bartholomaus

Other information
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Mathematics and Statistics for Business Law

Module ID

5MS 04
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
150h 6 1stsem. Bi-annual Winter/ 1sem. [Compulsory LL.B.
Summer
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Lecture 2SCH/30h Lecture, exercises 60
. 90 h German
Exercise 2SCH/30h 30
2 Learning outcomes/competences
At the end of the course, the participants will be able to recognise andanalyse fundamental mathematical
and statistical questions and to see them in relation to the whole, both in economic and legal matters.
Through exercises, they should gainan initial deeper understanding of mathematical and statistical theory
and their applications, whereby the exercises should deal with real questions from the professional
environment.
3 Contents
e Basicterms/notation
e Sets/propositionallogic
e Solvingequations/inequalities
e Functions with onevariable
o Simpledifferentialcalculus with onevariable
e OQOverview of financial mathematics (interest calculation, pension, annuity)
e Empirical distributions (frequencies, location and measures of dispersion)
e Graphicaltechniques
e Simpleregression
4 Participation requirements
None
5 Form of assessment
Written examination or oral examination
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof.Dr.Riza Oztiirk
9 Other information
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Module ID

Business English 55P01
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
150h 6 1stsem. Bi-annual Winter/ 1sem. [Compulsory LL.B.
Summer
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Sem. lessons Lecture, teamwork, role]
4SCH/60 h 90h 35
play
2 Learning outcomes/competences
After completing the module, studentsareableto:
e communicatein a business environment,
e apply presentation skills,
e applynegotiating skillsinthe fields of:
e marketing, promotion,
e Human Resources /organisation,
e startinga business,
e |egal forms of companies.
3 Contents
e Applyingfora job, personal SWOT (strengths, weaknesses, opportunities, threats), CVsandresumés, HR
e Marketing, marketing mix, launching a product
e Presenting business ideas and business performance, designinga SWOT analysis
e Startinga company, legal forms, financinga startup
e Corresponding with customers
4 Participation requirements
None
5 Form of assessment
Written examination
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Administration (B.A.), Business Information Systems (B.Sc.), Business Law (LL.B.)
8 Module coordinator
Kerstin Sommer
9 Other information

B1 languageskills according to CEFR (Common European Framework of Reference for Languages)
recommended
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2nd Semester

Private Law Il Module ID
rivate Law 5 RE 03
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
150h 6 2nd sem. Bi-annual Winter/ 1sem. [Compulsory LL.B.
Summer
1 Forms of teaching Planned
Course type Contact hours| Self-study | (learningmethods) | groupsize | Language
Lecture 4SCH/60h
Exercise 2 SCH/30h 60h Lecture, c'ase 60 German
processing
2 Learning outcomes/competences

On successful completion of the module, students have the following knowledge andskills:

e Theyareabletograspthelegal relationships thatarise through contracts and to classifythem
legallywith certainty.

e Theyareabletoapplythisacquired knowledge to simple cases from practice.

e Theyarealso proficientin thetechnique of case processing, which is applied and consolidated.

3 Contents

e Impairment of performance
e Specialtypes of contract—consumer contracts
- Purchaseagreement
- Buyingconsumer goods
- Contractforspecificwork
- Rental agreement/lease
e Statutory obligations
e Principles of property law

4 Participation requirements
None

5 Form of assessment
Written examination orterm paper

6 Condition for the award of credits
Module examination pass

7 Application of the module (in the following study programmes):
Business Law (LL.B.)

8 Module coordinator
Prof.Dr.Susanne Nienaber

9 Other information
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Module ID

L L
abour Law S RE 04
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
150h 6 2nd sem. Bi-annual Winter/ 1sem. [Compulsory LL.B.
Summer
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Lecture 4SCH/60h 60h Lect 60 G
Exercise 2 SCH/30h ecture, case erman
processing
2 Learning outcomes/competences
On successful completion of the module, students have the following knowledge andskills:
e Theyknowthe principles of both individual and collective labour law
e Theyareabletoapplytheir acquired knowledge to practical issues
e Theyhavein-depth competenceincase-solving techniques.
3 Contents
e [ndividual labourlaw
- Employmentrelationshipand concept of employee
- Establishment of the employment relationship
- Rights andobligations deriving from the employment relationship
- Employee protectionlaw
- Performancedisruptionsin the employmentrelationship
- Terminationof the employmentrelationship
e Basicfeatures of collective labour law
- Works constitution law, in particular
- Compositionandorganisation of the works council
= Activity of the works council
= Works agreements
- Co-determinationof the works council, especially inhuman resources matters
- Collective bargaining and industrial action law, in particular
= Freedom of association, collective bargaining and collective agreement
= Conclusion, contentand effects of collective agreements
4 Participation requirements
Knowledge of the content of the “Private Law |” module
5 Form of assessment
Written examination
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr. Axel Benning
9 Other information
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Economics for Business Law

Module ID

5 VWL 05
Study
No.| workload Credits semester Frequency |Semester | Duration Type Q-level
150h 6 2nd sem. Bi-annual Winter/ 1sem. [Compulsory LL.B.
Summer
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Sem. lessons Sem. lessons
4SCH/60h 90h 30 German
2 Learning outcomes/competences
On completion of the module, students will be familiar with the crucial principles of economic decision-
making against the background of scarce resources. They recognise the importance of systematic
explanations for observed economic phenomena. At the end of the course, students understand and assess
the behaviour of consumers, producers, and governments and their interactions. Students are capable to
apply comparative static analysis to predict the impact of economic externalities and parameter changes.
They understand and evaluate the welfare effects of market transactions.
3 Contents
e Whatdoes itmeanto thinklikean economist
e Supplyand demand and the allocation on markets
e Governmentalintervention
e Externalities and environmental economics
e International specialisation and trade
e Fundamentals of macroeconomics
4 Participation requirements
None
5 Form of assessment
Written or oral examination or project work or presentation
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr.VivianCarstensen
9 Other information
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Module ID

Accounting for Business Law
ccou g for Business La 5 CFROS
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
150h 6 2nd sem. Bi-annual Winter/ 1sem. [Compulsory LL.B.
Summer
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Lecture 4SCH/60h 90 h Lecture 60 German
2 Learning outcomes/competences
Students:
e gainan overview of the fundamental tasks of external andinternal accounting and candefinethese
areasin connectionwith theaccounting objectives,
e areableto map simple business transactions in accounting terms and assess their impacton annual
financial statements,
e areabletoapply basic methods of costtype, cost unitand cost objectaccounting,
e knowtheareas of application of international accounting standards and the fundamental differences
with HGB (Handelsgesetzbuch —German Commercial Code) accounting.
3 Contents
e External Accounting
- Basicaccountingstructure
- Basicaccountingterms
- Legal basis
- Balancesheetcontents
- Balancesheetstructure
- Accounting for and valuation of selected assets
- Accounting for and valuation of selected liabilities
- ProfitandLossaccount
- Principles of international accounting
e |nternal Accounting
- Costcategoriesand cost functions
- Principles of costtype, cost unitand cost object accounting (in particular calculation methods)
4 Participation requirements
None
5 Form of assessment
Written examination
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof.Dr.Jiirgen Schneider
9 Other information
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Module ID

Business Taxation |
5StU01
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
150h 6 2nd sem. Bi-annual Winter/ 1sem. [Compulsory LL.B.
Summer
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Lecture 4SCH/60h 90 h Lecture, casestudies. 60 German
2 Learning outcomes/competences
The students learnto recognise the areas of the combination process inthe companyinwhichthe different
types of taxes intervene andthe effects onliquidity and profitability, in particular, the effect that taxes have
on the financial result. Thetax burdens resulting from both income taxes and companies'total tax burden
are determined and analysed on the basis of case studies. In addition, students study and gain an
understanding of the principles of tax procedural law.
3 Contents
e OQOverview of the German taxsystem
Tax types and taxrevenue, influence of constitutional and European law on Germantax law, overview of
the mostimportanttypes of tax
e |Incometax
Personal taxliability, material tax liability, determination of the tax base (types of income), taxrate
e Corporationtax
Personal taxliability, material tax liability, determination of the tax base, tax rate
e Tradetax
Material tax liability, determination of thetax base, tax rate
e Taxation of business activities depending on thelegal form
Sole proprietorship, corporations, commercial partnerships, burden comparison, factors influencing
burden differences, principles of tax procedural law
4 Participation requirements
None
5 Form of assessment
Written examination or oral examination or a combination of the aforementioned forms of assessment
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr. Eginhard Werner
9 Other information
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3rd Semester

. Module ID
Private Law llI 5 RE 05
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
150h 6 3rdsem. Bi-annual Winter/ 1sem. [Compulsory LL.B.
Summer
1 Forms of teaching Planned
Course type Contact hours| Self-study | (learningmethods) | groupsize | Language
Lecture 4SCH/60h 90h Lecture, case 60 German
processing
2 Learning outcomes/competences
After completing the course, students are able to classify the individual forms of collateral in business terms
and assess which of the forms of collateral can be meaningfully applied from a business and legal point of
view. Furthermore, at the end of the course, students are able to classify the legal and economic risks of
civil proceedings and meaningfully resolve practical cases in economic and legal terms from the point of
view of legal proceedings.
3 Contents
e lLawoncreditcollateral
Basicfeatures, loan agreement, other granting of credit, personal security, real security, security of
rights, lawenforcement
e Basicconcepts of civil litigation
Courseofthe proceedings, participantsin the proceedings, process requirements, procedural
principles, responsibilities, types of action, evidence, | egal remedies, interim legal protection, costs,
compulsion
Enforcement of claims, | egal remedies in foreclosure
4 Participation requirements
Successful completion of the “Private Law |” module, knowledge of the content of the “Private Law II”
module
5 Form of assessment
Written examination
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr. Axel Benning
9 Other information
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Module ID

Company Law 5 RE 06
Study
Workload Credits semester Frequency | Semester | Duration Type Q-level
150h 6 3rdsem. Bi-annual Winter/ 1sem. |[Compulsory LL.B.
Summer
Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Lecture 4 SCH/60h
Exercise 2 SCH/30h 60h Lecture, c.ase 60 German
processing

Learning outcomes/competences
On successful completion of the module, students have the following knowledge andskills:

e Theyknowthe principles of the lawof partnerships and corporations
e Theyareabletoapplytheacquired knowledgeto practical issues
e Theyhavecompetencein case-solving techniques.

Contents

e Basicstructures of corporate law withthe focus on: foundation, internal relationship —external
relationship, termination of the company
e Individual forms of company:
- Partnerships, inparticular GbR, OHG, KG, GmbH & Co. KG
- Corporations, especially GmbH (~ private limited company) and AG (~ publiclimited company),
including corporate co-determination

Participation requirements
Successful completion of the “Private Law |” module
Knowledge of the content of the “Private Law I1” module

Form of assessment
Written examination orterm paper

Condition for the award of credits
Module examination pass

Application of the module (in the following study programmes):
Business Law (LL.B.)

Module coordinator
Prof. Dr.BurkhardSchitte

Other information
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Module ID

Law of the EU 5 RE 07
Study
No.| \workload Credits semester Frequency | Semester | Duration Type Q-level
150h 6 3rdsem. Bi-annual Winter/ 1sem. |[Compulsory LL.B.
Summer
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Lecture 4SCH/60h 60h Lect 60 G
Exercise 2 SCH/30 h ecture, case erman
processing
2 Learning outcomes/competences
On successful completion of the module, students have the following knowledge andskills:
e Theyareableto classify thelegal principles of the EU and their effects on Germanlaw with certainty.
e Theyareabletoapplytheir acquired knowledge to practical issues.
e They havein-depth competenceincase-solving techniques.
3 Contents
e Historyandgoals of the EU
e Bodies of the EU
e Llegal sourcesof EUlaw
e Relationship between EU law and national law
e Fundamental freedoms, especially the right to free movement of goods
e Legal protectionby the European Court of Justice
4 Participation requirements
Successful completion of the “Public Business Law” module
5 Form of assessment
Written examination
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr. Carsten Doerfert
9 Other information
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Economic Management Module 1D 5
onomic Manageme MG 10
Credit Study .
No.[ Workload points semester | Frequency Sem. Duration Type Q-level
150h 6 div. each Winter/ 1sem. [Compulsory B.A.
semester Summer
1 Course type Contact time | Self-study [Forms ofteaching(learning Planned Language
methods) group size
Sem. lessons 4SCH/60h 90h Group work 25-30 German

2 [Learning outcomes/competences
On successful completion of the module, students have the following knowledge andskills:
e Theyareableto holisticallylive and recognise business relationships.
e Theyareabletodefineand pursuestrategies, goals and concrete measures to ensure the
competitiveness of a company in a dynamic environment.
e Theyunderstand business figures andcanimplement themin practical decisions.
They areableto deal with complex decisions under conditions of uncertainty.
e Theyareabletoorganisedecision-makingin theteamin a time-efficient manner.
e Theyareproficientincross-functional thinkingandacting.
e Theyareabletosolveproblemsina structured way.
3 [Contents
Conduct of a computer-aided simulation game with extensive management-level decision-making tests on
issues suchas productand market development, environment analyses, competitive intelligence, leadership,
productionmanagement, financing, investmentandaccounting. The students will workon sustainable
decisionsin the aforementioned subject areas, whichwill then be processed and analysed in the simulation.
4  |Participation requirements
Basicknowledge of general business administration and knowledge of investment/finance, accounting,
sales and production atbachelor'slevel, asimparted inthe bachelor's programmes Business
IAdmi nistration, Business Information Systems, Business Law and Business Psychology.
5 |Form of assessment
Combination of project work (assessment of the simulation performance) and written examinationor
combination of project work and oral examination
6 |Condition for the awardof credit points
Regular attendance and module examination pass
7 |Application of the module (in the following study programmes):
To consolidate business administration knowledge inthe bachelor’'s programmes Business Administration
(B.A.) and Business Law (LL.B.)
8 [Module coordinators
Prof. Dr.Heiko BurchertandProf. Dr. Jlirgen Schneider
9 [Otherinformation
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Module ID

Business Taxation Il
usiness Taxatio 5 StU03
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
150h 6 3rdsem. Bi-annual Winter/ 1sem. [Compulsory LL.B.
Summer
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Lecture 4SCH/60h 90 h Lecture, casestudies. 60 German
2 Learning outcomes/competences
After successfully completing the module, participants are able to determine taxable profit, which forms
the basis of assessment for all types of income tax. The possibilities of i nfluencing the taxable profit through
optionsarealso learnedandapplied on the basis of practice-oriented case studies.
3 Contents
e Profitdeterminationmethod andscope
e Conceptoftaxaccounts
- Profitconceptof thetax balance sheet/personal tax liability
- Authoritativeness principle
- Principles of standardaccounting
e Accountingand valuationof business assets
- Accountingaccording to thereason
- Valuation of economicassets
- Valuation of selected items (land and buildings, investments, goodwill, intangible assets)
e Accountingand valuationof debts —accounting on principle
- Valuation of secureliabilities
- Valuation of provisions
o Tax-freereserves
e Correctionsto the balancesheet result—withdrawals and deposits
- Hidden withdrawals and hidden deposits
- Non-deductible business expenses
- Incomenotsubjectto tax
e Taxaccounting policy
4 Participation requirements
Knowledge of the content of the “Taxation I” module
5 Form of assessment
Written examination or oral examination or a combination of the aforementioned forms of assessment
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr. Eginhard Werner
9 Other information
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4th Semester

. Module ID
Private Law IV 5 RE 15
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
150h 6 4th sem. Bi-annual Winter/ 1sem. [Compulsory LL.B.
Summer
1 Forms of teaching Planned
Course type Contact hours| Self-study | (learningmethods) | groupsize | Language
Sem. | Lect k
em. lessons 45CH/60 h 90h ecture, group work, 40 German
casestudies
2 Learning outcomes/competences
After completing the course, students are able to resolve complex cases in the legal areas of purchase
warranties andproductand producer liability and submit them for scientificassessment.
3 Contents
e Purchasewarranty law
e Productand producer liability
e Scientific legal work
4 Participation requirements
Successful completion of the “Private Law |” and “Private Law |I” modules
Knowledge of the content of the “Private Law |1I” module
5 Form of assessment
Term paper or written examination
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr.Kirsten Beckmann
9 Other information
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Marketing Law

Module ID

5RE11
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
150h 6 4th sem. Bi-annual Winter/ 1sem. [Compulsory LL.B.
Summer
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Sem. lessons Lecture, group work,
4SCH/60h 90h ) 40 German
casestudies
2 Learning outcomes/competences
After completing the course, students will know the legal frameworkfor marketing measures. They will be
ableto design advertising campaigns inaccordance with the Unfair Competition Act (UWG)and to recognise
legal violations by competitors in advertising and to defend themselves against such violations. After the
course, students will also have the ability to legally protect product labels (trademarks) and to defend them
againstinfringement by competitors.
3 Contents
e Lawof Unfair Competition (law of advertising)
- Inadmissibility of business activities according to the Unfair Competition Act (UWG)
- Legal consequences of infringements of the Unfair Competition Act (UWG)
- Prosecution, especially through warnings andjudicial enforcement
e Trademarklaw
- Justification of trademark protection, especially throughregistration and use
- Expiry of trademarkprotection, es pecially cancellation procedure
- Claimsintheeventof trademarkinfringement
- Protectionoftradedesignations and geographicalindications of origin
4 Participation requirements
Successful completion of the “Private Law |,” “Private Law I1” and “Public Business Law” modules
5 Form of assessment
Written examination or project work
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr. Daniel Hotte
9 Other information

Possible el ective subject for students of Business Psychology or Business Administration
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Module ID

Management
g 5 MG 07
Study
No.| workload Credits semester Frequency |Semester | Duration Type Q-level
150h 6 4th sem. Bi-annual Winter/ 1sem. [Compulsory LL.B.
Summer
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Sem. lessons Lecture, group work,
4SCH/60h 90h ) 40 German
casestudies
2 Learning outcomes/competences
After completing the module, students have the following skills and competencies: They are familiar with
neo-classical and modernorganisation theories and applications. They understand and critically reflect on
management roles and objectives. They recognise the relevance of new institutional economics for eg.
business law issues. They have elaborated an authentic management problem that addresses both
economicandlegal aspects.
In particular, students understand and justify the crucial role of transactions. They are able to assess the
impactof human behaviourandriskattitudes on organisational outcomes. They are capable to apply their
knowledgeto cases from practice. Course related peer learning and case studies take place in small groups.
3 Contents
e Conceptual framework
e The managementapproach of the new institutional economics
e Property rights and transaction costs
e Principal-agentapproachandincentive systems
e Governance mechanisms andboundaries of thefirm
e Sustainability-oriented corporate management
e Participation requirements
4 Participation requirements:
Formal requirements: none
Contentrequirements: fundamentals inbusiness administration, principles of economics
5 Form of assessment
Written examination or oral examination or presentation or project work or a combination of several of the
aforementioned forms of assessment
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr. VivianCarstensen
9 Other information

Possible el ective subject for students of Business Administration
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5th Semester

. . Module ID
Conflict of Laws/Internat. Business Law 5 RE 08
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
150h 6 5th sem. Bi-annual Winter/ 1sem. [Compulsory LL.B.
Summer
1 Forms of teaching Planned
Course type Contact hours| Self-study | (learningmethods) | groupsize | Language
exercise 4SCH/60h German,
2 SCH/30h 60 h Lecture, case 40 English
processing
2 Learning outcomes/competences
On successful completion of the module, students have the following knowledge andskills:
e Theyunderstand the basics of privateinternationallaw asfar asitis business-related.
e Theyimprovetheir competencein case-solving techniques.
3 Contents
e Basicfeatures of jurisdiction in cross-border cases
e Privateinternationallaw,insofarasitisbusiness-related.
e Uniformlaw usingthe example of the CISG
e Recognitionandenforcement of judgements
e OQOverview of international arbitration
4 Participation requirements
Successful completion of the modules “Private Law 1”, “Private Law |I” and “Private Law 111"
5 Form of assessment
Written examination ororal or written presentation
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr. BurkhardSchiitte
9 Other information
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Business Law Case Studies

Module ID

5RE 13
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
150h 6 5thsem. Bi-annual Winter/ 1sem. [Compulsory LL.B.
Summer
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Sem. lessons Lecture, group work,
4SCH/60h 90h ) 40 German
casestudies
2 Learning outcomes/competences
After the end of the course, students are able to solve cases related to the previously discussed areas of
business law.
3 Contents
Handling of cases with problems from various areas of business law such as
e Civillaw
e Commercial and Corporate Law
e Europeanlaw
e Employmentlaw
e Competitionlaw
e Distributionlaw
e Public businesslaw
4 Participation requirements
Successful completion of allcompulsory legal modules insemesters 1-3
Knowledge of the contents of the “Private Law IV’ and “Marketing Law” modules
5 Form of assessment
Written examination orterm paper
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr.Susanne Nienaber
9 Other information
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Module ID

Corporate Liability Risks and Compliance
P v P 5 RE 24
Study
No.| \workload Credits semester Frequency | Semester | Duration Type Q-level
150h 6 5thsem. Bi-annual Winter/ 1sem. |[Compulsory LL.B.
Summer
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Sem. lessons .
4 SCH/60h 90 h Lecture, casestudies. 40 German
2 Learning outcomes/competences
After completing the course, students are able to identify liability and criminal law risks in the company that
arise, for example, due to competition/cartel law violations or violations of corporate criminallaw. They are
ableto develop in-house prevention and control strategies. At the end of the course, studentsareable to
avoid liability, fines or criminal law violations in operational practice and develop concepts that effectively
preventor help detect possible violations in the company through so-called compliance programmes.
3 Contents
o Liability risksin the company
e Presentationof selected typical violations in the company, e.g. overview of antitrust/competition law
violations and/or violations of corporate criminal law
e Legal consequences and sanctions of the typical violations presented, such as criminal liability, fines,
injunctive relief, removal and compensation claims
o Liability of board members and managing directors for violations withinthe company, especially breach
of supervisory and monitoring duties
e Corporateliability
o Effectiveimplementation of compliance programmes
e Risk management
e Riskanalysis
e Measuresto minimise risk and detect violations
e Conductduring searches andrequests for information by prosecuting authorities
4 Participation requirements
Successful completion of the “Private Law,” “Private Law [1” and “Company Law” modules
5 Form of assessment
Written examination ororal or written presentation
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr.Kirsten Beckmann
9 Other information

Possible el ective subject for students of Business Administration
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6th Semester

Module ID
Work Semester / Semester Abroad 5 RE 48
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
750 h 30 6th sem. Winter/ 1sem. [Compulsory LL.B.
Summer
1 Forms of teaching Planned
Course type Contact hours| Self-study | (learningmethods) | groupsize | Language
Internship/semester
abroad
2 Learning outcomes/competences
The work semester shows students how the normative requirements of business law prove themselves in
operational practice. Itis notlimited to an observational shadowing of operational reality. The focus is on
the practical application of the knowledge acquired during the course. Building on their methodologically
sound training, students are also confronted with previously unknown questions and can solve themin a
practicaland needs-based manner.
In the alternative semester abroad, students acquire linguistic andinterculturalskills at a partner university.
They reflect on whatthey havelearned inthe course of theirstudies.
3 Contents
e Inthecaseoftheworksemester: project-related participationin operational practice
e Inthecaseofthesemester abroad: successful completion of courses atthe partner university
4 Participation requirements
Successful completion of allmodules from semesters 1-3
5 Form of assessment
6 Condition for the award of credits
Confirmation of theinternship and practical report or passing of the modul e examinations
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr. Axel Benning, Prof. Dr. Carsten Doerfert
9 Other information
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7th Semester

. Module ID
Contract Drafting 5 RE 10
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
150h 6 7th sem. Bi-annual Winter/ 1sem. [Compulsory LL.B.
Summer
1 Forms of teaching Planned
Course type Contact hours| Self-study | (learningmethods) | groupsize | Language
Sem. lessons 4SCH/60h 90h Lecture, case studies. 40 German
2 Learning outcomes/competences

At the end of the course, the students recognise the basic problems of drafting contracts and are able to
usesuitableaids to deal with them, as well as analyse selected | egal and business management problems,
and elaborate an initial solution. Students study specific contract formulations and put them up for
discussion during the course.

3 Contents

e Principles of contract drafting
e Contractdrafting procedure
- Deploymentand critical evaluationof aids
- Practical development of individual clauses and their discussion

4 Participation requirements
Successful completion of allmodules from semesters 1-4

5 Form of assessment
Paper or presentationor term paper

6 Condition for the award of credits
Module examination pass

7 Application of the module (in the following study programmes):
Business Law (LL.B.)

8 Module coordinator
Prof. Dr. Axel Benning

9 Other information
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Module ID

i .
Graduation Seminar 5 RE 14
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
300h 12 7thsem. Bi-annual Winter/ 1sem. [Compulsory LL.B.
Summer
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Seminar 4SCH/60h 240h Lecture, casestudies. 40 German
2 Learning outcomes/competences
At the end of the course, students are ableto independently analyse complex business law issues relating
to differentareas of lawand workouta practical solution thatis aslegally sound as possibleinwriting and
orally.
3 Contents
Application and consolidation of the material fromall compulsory modules, including knowledge acquired
in theinternship/semester abroad. Handling of cases with problems fromvarious areas of business law such
as
e Civillaw
e Commercial and Corporate Law
e Europeanlaw
e Employmentlaw
e Competitionlaw
e International Business Law
4 Participation requirements
Successful completion of allmodules from semesters 1-5 except for one and completion of the work
semester
5 Form of assessment
Oral examination
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr. Carsten Doerfert
9 Other information
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Bachelor Thesis

Module ID

5RE 49
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
300h 12 7thsem. Bi-annual Winter/ 1sem. |[Compulsory LL.B.
Summer
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
300h German
2 Learning outcomes/competences
Inthe bachelor thesis, students demonstrate that they are able to work on practical problems of business
law usingscientific methods.
3 Contents
Scientific paperon a business law topic
4 Participation requirements
Passing of all module exams
5 Form of assessment
Bachelor thesis
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr. Carsten Doerfert
9 Other information
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Elective modules for specialisation in Industry and Trade

. . Module ID
Construction and Environmental Law 5 RE 32
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
150h 6 4thsem. |atleastannual|l Winter/ 1sem. |[Compulsory LL.B.
Summer elective
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Sem. lessons 4SCH/60 h 90h Lecture, group work, -0 G
/ casestudies erman
2 Learning outcomes/competences
After the end of the course, students know the legal basis of environmental and constructionlaw and can
work independently on practical cases.
3 Contents
e Public Construction Law
- Presentationofthelegal principles and the dichotomy in construction planning law and construction
regulations law
- Land useand development plan
- Admissibility of construction projects under construction planning law
- Necessity of andrequirements for planning permission
- Powers of intervention of the constructionsupervisory authorities
e Environmental law
- Termand sources of law
- Instruments of environmental law
- System-related regulations of the Emission Control Act, in particular authorisation requirements and
ability, powers of the environmental authorities
- Principles of waste law, inparticular the definition of waste and obligations of the waste producer or
owner
- Referenceto water law
4 Participation requirements
Successful completion of the “Public Business Law” module
5 Form of assessment
Written examination ororal presentation or oralexamination
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr. Carsten Doerfert
9 Other information
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Module ID

Intellectual P L
ntellectual Property Law S RE41
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
150h 6 4th sem. min.annual | Winter/ 1sem. [Compulsory LL.B.
Summer elective
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Sem. lessons Lecture, group work,
4SCH/60h 90h ) 20 German
casestudies
2 Learning outcomes/competences
At the end of the course, students are able to identify legal problems and resolve practical cases regarding
Intell ectual Property Law. Students are able to compare differentintellectual property rights andassess the
protectiongranted. In addition, students analyse the chances of success in enforcing claims in the event of
a violation of industrial property rights or existing copyright protection.
3 Contents
e Protectionofintellectual property
- Principles of the protection of industrial property
- Subject matter andrequirements of selected property rights (e.g. patent, design, trademark)
- Infringements andlaw enforcementin the protection of industrial property
e Copyrightlaw
- Principles of Copyright
- Subject matter andrequirements of copyright law and selected, related property rights
- Legal violations taking into account the limitations of copyright law
4 Participation requirements
Successful completion of the “Private Law |” and “Private Law II” modules
5 Form of assessment
Written examination or project work or oral examination
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr. Daniel A. Hotte
9 Other information
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Module ID

Insolvency Law
& 5 RE 40
Study
No.| workload Credits semester Frequency |Semester | Duration Type Q-level
150h 6 5thsem. min.annual | Winter/ 1sem. [Compulsory LL.B.
Summer elective
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Sem. lessons Lecture, group work,
4SCH/60h 90h ) 20 German
casestudies
2 Learning outcomes/competences
After completing the course, students are able to presentimportant topics of insolvency law. Students are
able to independently work on practical issues in the field of insolvency law and, taking business aspects
into account, to assess which measures can be taken in the company and which measures make sense.
Furthermore, students become acquainted with the working methods and field of activity of insolvency
administration.
3 Contents
e General principles of insolvencylaw
o Filingforinsolvencyandinsolvency proceedings
e Courseofinsolvency proceedings
e Position of creditorsin insolvency proceedings, incl. Commercial lenders' rights of recovery/preferential
claims
e Treatmentof contractsininsolvency
e Challenges to insolvency
e Insolvencyplanandself-administration
e Personalinsolvency
e Debtdischarge
e Special questions, such as special practical problems, insolvency proceedings abroad, insolvencycrimes
4 Participation requirements
Successful completion of the “Private Law,” “Private Law [1” and “Private Law I11” modules
5 Form of assessment
Written examination orterm paperor presentation
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr.Kirsten Beckmann
9 Other information

Guest lectures by insolvencyadministrators and other practitioners
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Module ID

L f Digitalizati
aw of Digitalization S RE 42
Study
No.| workload Credits semester Frequency |Semester | Duration Type Q-level
150 h 6 4th/5thsem. | min.annual | Winter/ 1sem. [Compulsory LL.B.
Summer elective
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Sem. lessons
4SCH/60h 90h Lecture, group work, 35 German
casestudies
2 Learning outcomes/competences
At the end of the course, students are able to identify legal issues in the field of digitalization and solve
practicalcases. Students are able to identify legal requirements when handling data in companies, especially
regarding digital processes. Students are able to apply their competencies in IT Law to cases and analyse
legal risks.
3 Contents
e Principles of data protection law
e Selected legal questions of Europeanandnational data protectionlaw
e Protectionof IT products, especially copyright protection of software
e Principles of IT contract law taking into account selected types of contract for software creation and
software provision
e Selected legal questions with regard to digital processes and business models
4 Participation requirements
Successful completion of the “Private Law |,” “Private Law I1” and “Labour Law” modules
5 Form of assessment
Written examination orterm paperor project work
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr. Daniel A. Hotte
9 Other information
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German and International Distribution Law

Module ID

5RE 43
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
150 h 6 4th/5thsem. | min.annual | Winter/ 1sem. [Compulsory LL.B.
Summer elective
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Sem. lessons
4SCH/60h 90 h Lecture, group work, 35 German
casestudies
2 Learning outcomes/competences
At the end of the course, students are able to differentiate between different distribution systems and
classify them in legal and economic terms. They have grasped the principles of German and cross-border
distributionlawand areableto applythemto practical cases. They will be able to recognise the legal limits
of the design of distribution conditions.
3 Contents
e Differentiation of distribution systems
e Business decision-making criteria for the selection of distributionsystems and legal consequences
o Legal framework for distributionvia externaldistribution bodies, suchas especially Commercial agents,
specialistdealers and selective distribution, authorised dealers andfranchises
e |mproper distribution practices anddistribution antitrust/competitionlaw
e International distribution law
4 Participation requirements
Successful completion of the “Private Law |” and “Private Law I1” modules
5 Form of assessment
Written examination orterm paperor written presentation
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr.Kirsten Beckmann
9 Other information
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Module ID

minar on Industry and Tr
Seminar on Industry and Trade 5 RE 35
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
150h 6 5thsem. Bi-annual Winter/ 1sem. [Compulsory LL.B.
Summer elective
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
. Lecture, group work,
Seminar 4SCH/60h 90h ) 20 German
casestudies
2 Learning outcomes/competences
At the end of the course, students are able to independently analyse deeper problems of industrial and
commerciallaw, as well as their economic implications and their business consequences, and find practical
solutions, on theirown orina team.
3 Contents
Currentlegalissuesinindustryandtrade
4 Participation requirements
Successful completion of the “Private Law |”, “Private Law |1” and “Private Law II1” modules, as well as at
leastone compulsory elective module of the “Industry and Trade” s pecialisation
5 Form of assessment
Term paper
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr.Susanne Nienaber
9 Other information
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Compulsory Elective Modules: Specialisation in Law in HRwork

; Module ID
Collective Labor Law
5RE 36
Study
No.| workload Credits semester Frequency |Semester | Duration Type Q-level
150h 6 4th sem. Bi-annual Winter/ 1sem. [Compulsory LL.B.
Summer elective
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Sem. lessons Lecture, group work,
4 SCH/60h 90h ) 20 German
casestudies
2 Learning outcomes/competences
Consolidated knowledge of the | egal basis of collective labor law. At the end of the course, students are able
to reliably explainthe basics of collective labor law andapply them to simple cases from practice.
3 Contents
e Works council constitution law, corporate co-determination, law governing collective bargaining
agreements includingtherights of association law
e In-depth:Interaction of collective and individual employment law based on sample cases
4 Participation requirements
Successful completion of the “Private Law |,” “Private Law I1” and “Labour Law” modules
5 Form of assessment
Written examination orterm paper or oral examination
6 Condition for the award of credits
Successful passing of module examination
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr. Christiane Nitschke
9 Other information

Guestlectures by practitioners (works councils, companyrepresentatives, trade union representatives),
visits to labor court negotiations
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Module ID

Legall Regarding Human R rc
egal Issues Regarding Human Resources 5 RE 37
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
150h 6 4th sem. Bi-annual Winter/ 1sem. [Compulsory LL.B.
Summer elective
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Sem. lessons Lecture, group work,
4SCH/60h 90h ) 20 German
casestudies
2 Learning outcomes/competences
At the end of the course, students are able to present and defend their own solutions for special
employmentlawissues, e.g. relating to social insurance law, occupational safety law, digitalisationor data
protection.
3 Contents
- In-depth studyof legal issues thatareimportant for HR work, suchas
- Issues of occupational health andsafety in the areas of occupational safety, working hours,
maternity protection, parental leave and (family) careleave
- Social security issues, such asinsurance obligations, marginal employment, employmentinthe
transitionzone (Gleitzone), employers’ reporting obligations
- Legal issues of digitalisation, such as the use of Al systems, virtual workplaces, electronic personnel
files, the use of social media, data protection, and special features of modern forms of work under
company constitution law
4 Participation requirements
— For Business Law students: successful completion of the “Private Law |,” “Private Law II” and
“Labour Law” modules
— For students of other study programmes at Biel efeld School of Business:
5 Form of assessment
Written examination orterm paperor written presentationor oral presentation
6 Condition for the award of credits
Successful passing of module examination
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr. Christiane Nitschke
9 Other information

Guest lectures by practitioners, visits to (labor) court negotiations
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Module ID

Individual Questions on Labor Law
Q 5RE 38
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
150h 6 5thsem. Bi-annual Winter/ 1sem. [Compulsory LL.B.
Summer elective
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Sem. lessons Lecture, group work,
4SCH/60h 90h ) 20 German
casestudies
2 Learning outcomes/competences
At the end of the course, students havein-depth knowledge of how to resolve specific questions of
laborlaw. They areableto applythese whiletakinginto account current legal developments and
accompany labor litigation.
3 Contents
- Dealingwithcurrent problems, e.g. changes of lawandnew courtrulings
- Application of general terms and conditions law when drafting employment contracts, e.g.
contractual penalties, written form clauses
- References in employment contracts, in particularto collective agreements and general working
conditions
e Llabor litigation
- Structureandjurisdiction of thelabor courts
- Partiestolabor litigation, representationincourtandcosts
- Judgement proceedings, inparticular
= Termination protection process (incl.in-court settlement, litigation tactics and burden of proof
issues)
= Appeal proceedings
4 Participation requirements
Successful completion of the “Private Law 1”, “Private Law [1” and “Private Law I11” modules, as well as the
“Labour Law” module
Good previous knowledge of laborlaw issues (itis recommendedthat the modules “Collective Labor Law”
and “Legal Issues Regarding Human Resources” are taken first).
5 Form of assessment
Written examination orterm paperor written presentation
6 Condition for the award of credits
Successful passing of module examination
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr. Christiane Nitschke
9 Other information
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Module ID

Seminar on Human Resources 5 RE 39
Study
No.| workload Credits semester Frequency |Semester | Duration Type Q-level
150h 6 5thsem. Bi-annual Winter/ 1sem. [Compulsory LL.B.
Summer elective
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Lecture, group work,
Seminar 4SCH/60h 90h 8 p 20 German
casestudies
2 Learning outcomes/competences
After the end of the course, students are able to independentlyanalyse more profound problemsin HR and
their economicimplications and find practical solutions, either independentlyor as part of a team.
3 Contents
e Currentlegalissuesin HR work such as company agreements, recruitmentandHR planning
e Business aspects
4 Participation requirements
Successful completion of the “Private Law |”, “Private Law I1”, “Private Law 11" and “Labour Law” modules,
as well as atleastone compulsory elective module in the Law of HR Work s pecialisationmodules
5 Form of assessment
Term paper
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Law (LL.B.)
8 Module coordinator
Prof. Dr. Axel Benning
9 Other information

Company visits
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Compulsory elective modules: Specialisation: Taxation and Audit

o . Module ID
Principles of Taxation Procedures and Other Corporate Taxes 5 StU47
Study semester|
No. Workload Credits Frequency Semester | Duration Type Q-level
150 h 6 4th/5th sem. Bi-annual Winter/ 1sem. [ Compulsory LL.B.
Summer elective
1 Forms of teaching Planned
Course type Contact hours Self-study (learning methods) group size Language
Sem.lessons Lecture, group work,
4 SCH/60h 90 h case studies 35 German
2 Learning outcomes/competences
On successfulcompletion of the module, students have the following knowledge and skills:
e Theyare ableto explainthe spedficlegal proceduresfortaxcollection.
e Theyare ableto explainthe content of the regulations on out-of-court redress procedures.
e Theyare ableto applytheir knowledge to tax situations by recognising problems and assigningthe
corresponding legal consequences to the relevant facts.
e Optional:theyare able to evaluate and assess facts interms of VAT.
e Theyare ableto presentthe VAT taxation system and evaluate simpler facts in terms of VAT.
e Optional:theyare able to deal with IT-supported matters and implement procedural law using DATEV and
otherproviders.
3 Contents
o Taxprocedural lawandassessment procedure
e Correctionof administrative files
e Qut-of-courtredressprocedure
e Rightto be heard, prohibition of reformatio in peius (the court may not make a more adverse assessment than
the taxauthorities)
e Adjournment, suspension of proceedings
e Discussionof the factualandlegal status
e Judicial appealprocess
e Principles of field auditing
e Taxoffences andtaxmisdemeanours
e Optional: principlesof VAT taxation
e Othercorporate taxsystems
e Assessment of sales, their taxability and tax liability
e Knowledge of the principlesof input tax deduction
4 Participation requirements
Basicknowledge of corporate taxationis recommended
5 Form of assessment
Written examination or oral examination or a combination ofthe aforementioned forms of assessment
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the followingstudy programmes):
Business Administration (B.A.), Business Law (LL.B.), Business Administration (work-integrated) (B.A.)
8 Module coordinator
Prof. Dr. Eginhard Werner
9 Other information
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Module ID

Basics of National and International Taxation
5stU48
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
150 h 6 4th/5thsem.| Bi-annual Winter/ 1sem. [Compulsory LL.B.
Summer elective
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Sem. lessons 4SCH/60 h 90h Lecture, group work, 35 G
/ casestudies erman
2 Learning outcomes/competences
On successful completion of the module, students have the following knowledge andskills:
e Theyareabletodiscussthe procedurefor determining the tax burden of income, corporation,and
tradetax.
e Theyareabletoexplainthelegaltaxconsequences associated with different|egal forms.
e Theyareabletoapplytheir knowledge to tax situations by recognising problems and assigning the
corresponding legal consequences to therelevant facts.
e Theyareabletoevaluatetax regulations.
3 Contents
e Incometaxes of companies:income taxwith income tax financial statements, corporationtax, trade tax
e Taxation of companies operating at national level withregardto differentlegal forms
e Taxarrangements (e.g.tax group, transfer of company assets, restructuring)
e Basics of international corporate taxation, such as double and minimum taxation, unilateral measures
against double and minimum taxation, double taxation agreements and European law
e Taxation of foreign investors in Germany (inbound investments)
e Taxation of foreign activities of domestic investors (outboundinvestments)
e |nternational profitdemarcation (e.g. transfer pricing, determination of the profits of an establishment)
4 Participation requirements
Basicknowledge of corporate taxation is recommended
5 Form of assessment
Written examination or oral examination
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Administration (B.A.), Business Law (LL.B.), Business Administration (work-integrated) (B.A.)
8 Module coordinator
Prof. Dr. Cornelia Kraft
9 Other information

Guestlectureson currentissues
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Module ID

Principles of Audit Theory and Applied Corporate Audit 5 StU 49
Study semester
No.| workload Credits Frequency Semester | Duration Type Q-level
150 h 6 4th/5th sem. Bi-annual Winter/ 1sem. [ Compulsory LL.B.
Summer elective
1 Forms of teaching Planned
Course type Contact hours Self-study (learning methods) group size Language
Sem.lessons 4 SCH/60h 90 h Lecture, group work 35 G
Case studies erman
2 Learning outcomes/competences
On successfulcompletion of the module, students have the following knowledge and skills:
e Theyare ableto explainthe regulatory framework and the key players involved in preparing and auditing
annual financial statements, as well as theirinteraction.
e Theyare able to describe the professional development steps leading to becoming an auditor.
o Theyare ableto explainanauditor's activities and areas of application.
e Theyare ableto describe the need foran audit of financial statements to promote overall welfare.
e Theyare able to explainthe professional principles behind an audit and assesscompliance withthem ona
case-by-casebasis.
e Theyare able to explain basicterms and calculate qualitative quantities ofaudit theory.
e Theyare ableto describe the theoretical procedure for carrying out a company audit.
e Theyare ableto independently recognise and resolve practical problems concerningindividual auditingareas
of the financial statement under commercial law by applying their knowledge.
3 Contents
e [nstitutionsinthe context of accounting and auditing
e Pathwayto become an auditor and fields of activity (auditing ofannual financial statements, a uditing of
consolidated financial statements, s pecial audits)
e Aims and purposes ofthe audit of the annualfinandal statement
e Schedule ofthe audit process(e.g. order, audit planning/risk assessment, control evaluation/substantive
testing, documentation/reporting)
e Components ofthe annualfinandal statement (balance sheet, income statement, notes and management
report)
e Accountingandauditingof assets (cash/bank, tangible assets, inventories, receivables)
e Accountingandauditingof liabilities: i ncluding liabilities, e quity, provisions
e Principles of group accounting and auditing
e Principles of business valuation
4 Participation requirements
None
5 Form of assessment
Written examination or oral examination
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the followingstudy programmes):
Business Administration (B.A.), BusinessLaw (LL.B.), Business Administration (work-integrated) (B.A.)
8 Module coordinator
Prof.Dr. Andreas Stute
9 Other information

Where applicable, guest lectures on currentissues
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Module ID

Seminar: Taxation and Audit 5 StU 50
Study semester|
No.| workload Credits Frequency Semester | Duration Type Q-level
150 h 6 S5thsem. Bi-annual Winter/ 1sem. | Compulsory LL.B.
Summer elective
1 Forms of teaching Planned
Course type Contact hours Self-study (learning methods) group size Language
. Lecture, group work,
Seminar 2SCH/30h 120 h case studies 15 German
2 Learning outcomes/competences
On successfulcompletion of the module, students have the following knowledge and skills:
e Theyare ableto independently analyse comprehensive issuesrelated to taxation, accounting or auditing that
are fundamentally new to themand resolve them in a structured and scientific manner.
e Theyare ableto find literature relevant to the problem, evaluate it, & appreciate it with regard to the problem
e Theyare able to present acquired knowledge according to scientific methods in the form of a written term
paper.
e Theyare ableto presentandrepresent their results verballyand with EDP support (sometimesin groups).
3 Contents
The contents of the seminar are essentially determined by the issues currently being discussed in the relevant
discipline (tax law, accounting, corporate audit). For example, the following topics can be covered:
e Taxaccountingpolicy, e.g. aims, instruments, impact analysis
o Corporaterestructuring
o Taxoptimisation concerningcompanyformation, e.g. choice of legalform
e Taxarrangements concerning partnerships,e.g. new partners, liquidation/split up, company succession
o Tax-optimised corporate finance
o Comparisons ofindividual caseswith regard to their assessment under commercial lawortaxlawor
assessment under | FRS
e Theoretical questions concerning the auditing process, such as the audit ofthe internal control systemorthe
earlyriskdetectionsystem
e Group accounting and auditing
e Business valuation
e Special audits: foundation a udits, review of winding-up/liquidation, individual questions from accounting,
and audits under commercial law/tax law/IFRS
4 Participation requirements
None. Itis recommended to take the seminaras the last ofthe compulsory elective modules for s pecialisation.
5 Form of assessment
Term paper (without expert presentation) and oral presentation
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the followingstudy programmes):
Business Administration (B.A.), Business Law (LL.B.), Business Administration (work-integrated) (B.A.)
8 Module coordinator
Prof.Dr. Andreas Stute
9 Other information

Where applicable, guest lectures on currentissues
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Compulsory elective modules: Languages

. Module ID
French for Beginners 55p 38
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
150 h 6 5th sem. Bi-annual | Winter/ 150 h |Compulsory B.A.
Summer elective
1 Forms of teaching Planned
Course type Contact hours| Self-study | (learningmethods) | groupsize | Language
Sem. lessons Lecture, group work German
4SCH/60 h 90 h ,BIOUPWOTIG 1 35 ’
role-plays French
2 Learning outcomes/competences
On successful completion of the module, course participants areable to
o deal with a widerange of everydaysituations, both orally and inwriting, in a Francophone country,
e perceiveandassess culturalcharacteristics.
3 Contents
Dealing witheveryday situations suchas:
e greeting, introducingoneself, saying goodbye
e talking aboutyour hometown, asking fordirections, usingtransport
e orderinginarestaurant, describing eating habits
o understanding times and dates (e.g. opening hours and other time information)
e naming, describing and comparing items of clothing
e describing everydayroutines
e talkingaboutone's own family
e arrangingto meet, acceptingand politely declininginvitations
o talking aboutthe past, describing travel experiences
4 Participation requirements
None
5 Form of assessment
Written examination or oral examination
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Administration (B.A.), Business Law (LL.B.), International Studies in Management (B.A.)
8 Module coordinator
Alain Houdus
9 Other information
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Spanish for Beginners
Study
No.| workload Credits semester Frequency [Semester | Duration Type
150h 6 5thsem. Bi-annual Winter/ 1sem. [Compulsory
Summer elective
1 Forms of teaching Planned
Course type Contact hours| Self-study (learning methods) | group size
Sem. lessons Lecture, group work,
4SCH/60h 90h 35
role-play games
2 Learning outcomes/competences
On successful completion of the module, course participants areable to
e deal with a widerange of everydaysituations orally and inwriting in a Spanish-speaking country,
e perceiveandassess culturalcharacteristics,
e independently explain previously unknowngrammatical phenomena.
3 Contents
Dealing witheveryday situations suchas:
e greeting, introducingoneself, saying goodbye,
o talking aboutyour hometown, asking fordirections, usingmeans of public transport,
e orderinginarestaurant, describing eating habits,
e understanding opening hours, dealing with dateand time,
e naming, describing and comparing items of clothing and physical appearance,
e describing everydayroutines,
e talkingaboutone's own family,
e arrangingto meet, acceptingand politely declininginvitations,
e talkingaboutthe past, describing travel experiences.
4 Participation requirements
None
5 Form of assessment
Written examination or oral examination
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Administration (B.A.), Business Law (LL.B.), International Studies in Management (B.A.)
8 Module coordinator
Kerstin Sommer
9 Other information
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Presentations and Meetin
esentations and Meetings 5 SP 40
Study
No.| workload Credits semester Frequency [Semester | Duration Type Q-level
150h 6 4th/5th sem. Bi-annual Winter/ 1sem. |[Compulsory| LL.B./B.A.
Summer elective
1 Forms of teaching Planned
Course type Contact hours| Self-study (learningmethods) | groupsize | Language
Sem. lessons/worksho Seminar, teamwork .
/ Pl 45cH/60 h 90 h : / 18 English
role plays,
presentations
2 Learning outcomes/competences

After completing the module, students willhave acquired the following competences:

e Presentations: Students know and are able to apply various presentation techniques, become acquainted
with different presentation tools, acquire basic public speaking skills and knowledge, become aware of
cultural aspects of body language, and are able to implement and actively use their knowledge in
presentations for international audiences.

e Meetings: Students will become familiar with different aspects of teamwork, with a special focus on
international teams, gaincultural awareness, learn about negotiation concepts, experience negotiation
situationsin various economicsettings, and willbeableto describeandapply theseskills. They are able
to chair and run international teams and meetings effectively.

3 Contents
e Presentations:
- Basiccommunication models
- Culturalawareness
- Bodylanguage
- Public speaking
- Dos anddon’ts
e Meetings:
- Theoretical concepts of international terms
- Harvard Negotiating Concept
- Negotiations
- Practiceand feedback
4 Participation requirements
Successful completion of the “Business English” module (Englishlevel B2 recommended)
5 Form of assessment
Combination of project work and presentationand oral examination
6 Condition for the award of credits
Module examination pass
7 Application of the module (in the following study programmes):
Business Administration(B.A.), Business Law (LL.B.)
8 Module coordinator
Kerstin Jerominek
9 Other information
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